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1. IossicHUTEIBbHAA 3aAMUCKA

1.1. AxTyaJbHOCTb IPOTPaMMBbI

JlononmHuTenbHas obuiepa3BuBatomias nporpamma «IIpaktnyeckuil Kypc aHTIMICKOTO sI3bIKa
U TIOJNTOTOBKH K clade MexayHapoaHoro sk3ameHa IELTS» (manee — mporpamma) mmeer
COIMAIPHO-TIEITATOTUYECKYIO HAMPABIEHHOCTh U pACCUMTAaHA Ha YAOBJIETBOPEHUE UHIMBHUIYAIbHBIX
MOTpeOHOCTEH JIOJIEH B S3BIKOBOM OOIICHUH.

B cBa3u ¢ pacmmpeHreM MeEXIyHApOJIHBIX CBsi3ed BO BCEX O0O0JIACTSIX YETOBEYECKOU
KU3ZHEACSITEIIBHOCTH (9KOHOMHMUYECKOM, TOJUTUYECKOHN, COIMAIBHOM, KyJIbTYpPHOH) pacTyiien
TEHJICHIIMEH, CBsI3aHHOM C IpoleccaMy riao0anu3aluy BO BCEM MUPE, SIBISIETCS CIPOC Ha OOy4yeHHe
WHOCTPAaHHBIM  sI3bIKAM. AKTYyaJbHOCTh TIPOTPAaMMBI COCTOMT B OTPOKEHHUH COBPEMEHHBIX
TpeOOBaHUN K 00YUEHUIO, MPAKTUUECKOMY BIIAJCHUIO MHOCTPAHHBIMH SI3bIKAMH JIJIS1 TIOCTYIUJICHUS B
3apyOeKHBIC KOJUICKYA U YHUBEPCUTETHI, TPYAOYCTPOMCTBA M SMHUTPAITUH.

[legarornueckass  1€1€COO0PAa3HOCTh  MPOrPaMMBI  3aK/IIOYAaeTCs B COOTBETCTBHH
MOCTaBJICHHBIX B HEH IIeNIe M 3a/ad TpeOOBaHUSIM KETAIONIUX MOJTYYUTh HEOOXOIUMbIE HaBBIKU
BIIQJICHUSI AHTJIMHACKUM  SI3bIKOM B TIpeAeliaXx COOTBETCTBYIONIETO YPOBHS JUIS  CAA4ud
MexayHapoaHoro sk3amena IELTS. Ilporpamma mpeacrapisier co00i B3aUMOCBSI3aHHYIO CUCTEMY
nporuecca o0y4eHHs U ero o0ecreyeHusl, IOCTPOCHHYIO Ha OCHOBE ayTEHTHUHOTO COJIEp>KaHusI.

HoBuszna mporpaMMbl COCTOMT BO BBEICHHUM COBPEMEHHOW TEMAaTUKH M JIEKCHKH,
ynoTpeOasieMOl B MOBCEIHEBHOW PA3rOBOPHOM M NMHUCHhbMEHHOW PEYHM B AHTJIOS3BIYHBIX CTpPaHaX;
OOHOBJICHHBIX JUJAKTUYECKUX MaTepraliax C Y4€TOM BO3MOKHOCTH MOJIb30BaHUS MHTEPAKTUBHBIMU
HMHTEPHET-PecypcaMu; yBEIMYEHHOM KOJIMYECTBE TBOPUYECKUX 3a/IlaHUM.

JlononuurenpHas oOuiepa3BuBaromasi nporpamma «lIpakTudyeckuili Kypc aHTJIMHCKOTO s3bIKa
JUTsl TIOATOTOBKU K cladye MexayHapoaHoro sk3ameHa |IELTSy» cocraBineHa Ha ocHOBE y4eOHHKOB:
Passport to IELTS. Prentice Hall, 2010; Cambridge Practice Test for IELTS. Cambridge University
Press, 2011; IELTS Practice Tests Plus. Longman, Pearson Education Limited, 2012.

1.2. llenp u 3aga4u MPOTPaMMBbl

[enm oOyueHMs MO JOTIONHUTENILHOM 00Iepa3BuBatolieii nporpamMme «IIpakTHUeCKHil Kypc
AHTJIMICKOTO s3bIKA JIUIS TIOJITOTOBKH K C/laye MEXayHapoaHoro sk3ameHa IELTS» - noctmwkenue
CIIyIIaTeIsIMH KOMMYHUKATUBHOW KOMIIETCHIIMM B TMpEIeNiaX COOTBETCTBYIOIIETO YPOBHS JUIS
YCIIEUTHOM clauu MeXayHapoaHOro sk3amena |ELTS.

3amaud MpoOrpaMMbl — COBEPIICHCTBOBATH HABBIKM ayIWPOBAHMS, MPOCMOTPOBOTO YTECHHS,
YMEHHUSI BBIACNATh HEOOXOAMMYI0 MH(OpPMAIMIO U3 TEKCTa; MPOBOJAUTH PabOTy HaJ HEKOTOPHIMH
rpaMMaTUYECKUMU U JIEKCHYECKHMMH SIBJICHUSMHU; COBEPIICHCTBOBATh HABBIKM MUCHBMEHHOTO
BBICKA3bIBAHUS: HAMTMCAHMS 3CCE, ONMUCHIBAHUS IPa(UKOB, TAOIHUI, PUCYHKOB.



1.3.  VYcnoBus peanusanuu mporpaMmmbl
JlanHas mporpaMMa npeaHa3HavyeHa Jjist B3pociioit ayauropuu (16 et u crapiie) - Iui, panee
M3y4aBINMX aHTJMICKUHN SI3bIK Ha ypoBHE BbIe cpeanero (Upper-Intermediate) wu paccumrana Ha
50 akaeMHUYECKUX YacCOB.
dopma 00ydeHHS — OUHASI.
3ansatus nposojaTcs 1-5 pa3 B Henmemo mo 2-3 akageMMUYECKHMX yaca B TIpyNNax WIK
uHauBUAYyasbHO. [lpu nocrynnenun oOyvaroniyecs: NpoXoJsaT TECTUPOBAHUE, 110 UTOraM KOTOPOTO
IIPOUCXOJUT UX PaCIpesie]IeHHE 0 IpyMaM COOTBETCTBYIOLIETO YPOBHSI.
VY4eOHbIl Tpomecc CTPOUTCS Ha OCHOBE COBPEMEHHOW KOMMYHHUKATHBHOW METOJIUKH C
HCII0JIb30BAHNEM ayJHO-, BUJEOTEXHUKH, a TAKXKE KOMIBIOTEPHOH MOIEPIKKH.
1.4.  Oxwunaemble pe3ysbTaThl 00y4eHUS
B pesynbrare ocBoeHuss mporpaMmbl OOydaronIuMecs TMoJiydaT HEOOXOJUMble HaBBIKU
ayIUpOBAaHUS C YMEHHMEM BBIJCNIATh HEOOXOAUMYI0 MH(POPMALMIO U3 TEKCTa; MOJydaT HaBBIKH
MIPOCMOTPOBOTO YTEHUS; YCOBEPIIEHCTBYIOT HABBIKM NMHCbMEHHOTO BBICKA3bIBaHUS JJIsl HAMCAHUS
acce, onucaHus Talnuil, rpaduKoB, pUCYHKOB; HayyaTCsl BECTH JUAJIOT U PACILIUPST CBOM 3HAHUS IO
rpaMMaruke, (opMaM clI0BOOOpa3oBaHMS, MOJNYy4aT MPEICTaBICHUS O pa3IUYHBIX CTHIIAX
MUCbMEHHOM M yCTHOM peun. [lo okoOHYaHMM Kypca CIyIIaTeNd MPUOOPETYT TBEPAYIO OCHOBY IS
CTauM MEXTyHapoIHOTO 3k3ameHa |[ELTS.



2. IIporpamma «IIpakTH4ecKuii Kypc aHIJIMIiCKOro si3bIKa VISl MOATOTOBKH K caye
MeKIyHApoaHoro 3k3amena |[ELTS»

2.1 Y4yeOHO-TEMATHYECKHUH IJIAH

KosmmmuyecTBO 4acos,
Ne HaumenoBanue | Bcero B TOM 4HcJIe
D opMBI KOHTPOJISA
n/m | Tem nmporpaMmbl | AK.4. | Teopus | [IpakTuka
AK.4. AK.4.
Oomienue. 2 1 1 KonTponsHast pabota
1 | IloBcemneBHast
KU3Hb
2 Cembs U 1eTH 2 1 1 KonrtponrHas pabora
3 Pab6ora, xapbepa, 2 1 1 KontponrHnas pabdorta
po@. MOArOTOBKA
[IyremectBus. 2 1 1
’Kuzub B 60J1BIIIOM IIpomeskyTouHoe
4 | ropone u 3a TecTUpoBaHue B popmare
rOpPOJIOM. IELTS
Murpanus
5 Ornucanue 2 1 1 KontpospHas padora
rpaduKoB, TaOIHI]
[Tpobnema 2 1 1 KontpospHas padota
6 | okpykaromei
Cpelibl
Menununa. ['eHHas 2 1 1 IIpomexyTouHoe
7 | MHXeHepusl. TecTHpPOBaHHe B (popmarte
[Icuxomnorus IELTS
8 Crnopt 2 1 1 KontposbHas padota
9 CpencTtBa MaccoBoM 2 1 1 KontposbHas padota
nHpopMaruu
Onucanue 2 1 1 KontposbHas padota
10 | nmarpaMMBbl U
pUCYHKa
Yucna. udpsr. 2 1 1 IIpomexyTouHoe
11 | datsl. [lenbru TecTHpOBaHue B (popmaTte
IELTS
12 Ena (nonesnas u 2 1 1 KonTtponsHas pabota
BpeaHas). Jluera
13 Tpaucnopr 2 1 1 KonTtponsHas pabota
14 Ob6pa3oBanue 2 1 1 KonTtposnsHas pabota
15 Hayxka n 2 1 1 KonTponpHas pabota
TEXHOJIOTUHU




3amura >KMBOTHBIX 2 1 1 IIpomexyTouHoe
16 TecTHpoBaHue B opmarte
IELTS
17 ApxutekTypa 2 1 1 KonTponsHas pabota
[IpoMBbIILIIEHHOCTH 2 1 1 Kontponsnas padota
18 | u cenbckoe
XO03SI1ICTBO
Texnuueckue 2 1 1 IIpome:xyTouHoe
19 | u3oOpereHus TecTHpoBaHue B opmarte
IELTS
20 [Tpo6rembr 2 1 1 KonTtponsHas padota
0€30MacCHOCTH
21 Ornucanue 2 1 1 KonTtponsHas padota
MeXaHu3Ma
Yrunuzanus 2 1 1 IIpomexyTouHoe
22 TecTHpOBaHue B (popmaTe
IELTS
23 I'moGanmsHOE 2 1 1 KonTpobpHas padoTa
MOTETUICHUE
24 Mys3bika. Teatp. 2 1 1 KonTponbnas padora
Kuno
o5 Urorosoe 3ansitue 2 1 1 HroroBslii TecT B
¢opmarte IELTS
Hroro | 50 25 25




2.2 KanennapHubiii yueoHblii rpagpuk nporpammsl «IIpakTudeckuii kype
AHIJIMICKOIO A3bIKA /I OAT0TOBKHU K Ca4ye MeKIYHAPOIHOI0 IK3aMeHa
IELTS»

Pexxum 3ansaTuii 2 pasa B Henento 1o 2 yaca / 16 ak. 4acoB B MecsI]

Ne HaumeHoBaHue TemM Obmee Meciupt
KOJIHYECTBO 6|7
n/n NPOrpaMMmblI 1123|415
4acoB
Oo1enue, 2
1 2
[ToBcenHeBHAs KU3Hb
2 | Cembs u getu. [Apy3bsi. 2 2
3 | Pabora, xapbepa 2 2
4 [IyremectBus. )KusHb B 9 2
0OJIBIIIOM TOPOJIE
5 | Onucanue rpagukoB 2 2
6 [Tpob6ema okpykaromiei 9 2
CpeIbI
Meaununa. ['ennas 9 2
WHXEHEPHUS
Cropt 2 2
9 | CMU 2 2
10 Ornucanue muarpamMmsl U 5 2
pUCYHKa
11 | Yucna. Hudpsr. JdaTer 2 2
Ena (monesnas u 2
12 2
BpenHas). Jluera
13 | Tpancnopt 2 2
14 O6pazoBanue. M3yuenne 5 2
AHTJIUHCKOTO SI3bIKA
15 | Hayka u TeXHOJOTUH 2 2
16 | 3ammra XKUBOTHBIX 2 2
17 | Apxurekrypa 2 2
18 | IIpoMBIIIIIEHHOCTD 2 2
19 Texaudeckue 2 2
n300peTeHUs
20 [TpoGmembr 2 2
0€3011acCHOCTH
21 | Onmcanne MexaHu3Ma 2 2
22 | Yrunusanus 2 2
23 | I'mobGanpHOE MOTEIUJICHHE 2 2
24 | Mysbika. Teatp. Kuno 2 2
25 | UToroBoe 3aHsATHE 2 2

Hroro: 50 akaneMu4ecKux 4acoB



2.3

Coaeprxanue nmporpamMmsl

«l'[paKanechﬁ KYypc¢ AHTJIHHCKOro 3bIKAa AJIsl HOATOTOBKH K MEXKIYHAPOAHOMY 3K3aMEHY

IELTS»
Nen/m | HammeHoBaHHe TeMbl Cojaep:kanue TeMbl

1 Oo6uienue. [loBcenneBnas | [loBTopeHue cucreMbl BpeMeH B aKTUBHOM U TACCUBHOM
KU3Hb 3anorax. [IpocnymmBanue 11ajaoros ¢ BbACICHUEM

HeoOxomumoi nHpopmanuu. [IpaBuna Hanmcanus scce.
CnoBa-CBSI3KH.

2 Cembs u netu. lpy3bs. Urtenue: MpoCMOTPOBOE YTEHHE, KPATKUE OTBETHI, TOUCK

Cocenu. [loxumble M0aM | KIIOYEBBIX CIOBOCOUYETaHUN. ['0BOpeHune: npeacTaBieHue,
MOHOJIOT, HHTEPBbI0. MIioMaTn4eckie BbIpakeHuUsl.

3 Pabota, xapnepa, DopMUPOBAHUE YMEHUS COCTABIIATH TEKCT ONMUCATEIEHOTO
npodeccroHaibHas xapakrepa 1o teme «JInuHOCTb». AyAupOBaHUE: 3alI0JTHEHHE
MOATOTOBKA TaOJIUIbl, MHO’KECTBEHHBIH BHIOOP B OTBETaX Ha BOMPOCHI.

[IpocmoTpoBoe utenue. ['oBopeHue: BbIpakeHNEe MHEHHUS,
apryMeHTauus.

4 [TyremectBus. )Ku3nb B OTtpaboTka HOBOM JIEKCUKH B TIPOIIECCE TOBOPCHHSI,
00JIBIIIOM TOPOJIE U 32 aprymeHranus, npeanosoxenue. [Incemo: scce «3a» u
ropojioM. Murpanus «IIPOTHB.

Pabota B hopmaTte 3x3ameHa.

5 Omnucanue rpadMKoB U [IpaBuna onmcanus rpadukoB u Tabauil. BeeaeHue mekcuku

TabJIMII o TeMe. SI3bIKoBEIe Kiulie. IIMceMO: BBEACHNE
OTpaHHuYEHUH M0 BpeMeHH U 00beMy. Onucanue rpaduka.

6 [IpoGnema okpyxaromerr | OtrpaboTKa JIEeKCHUECKOT0 MaTepuaina 1o reme. Pazpurue
cpensl. Jlrogu u HABBIKOB aKaJIeMH4YecKOTo ureHus. OTpaboTKa TEXHUKH
xuBoTHbIE. [lorona u IPOCMOTPOBOTO yTeHHs. ['0OBOpeHHe: TPEHUPOBKA YMEHUS
KIJIUMaT. BBIPA)KaTh CBO€ MHEHHUE.

7 Menununa. ['ennas OcBoeHue JEeKCUKHU M0 TeMe B MPOLECCe ayIupOBaHMUs,
WHXEHepUs. TICUXOJIOTUS | YTeHHsI, TOBOpeHHs. MHO>KECTBEHHBII BBIOOD,

KJIacCU(HKAIUS OTBETOB, CHHXPOHHOE 3alChIBaHHE.
Pabota B hopmarte sx3ameHa.

8 Cropr YcTHas ¥ MMCbMEHHAs IPAKTHKA B OMMCAHUU BICYATICHUN,
cuMMaTHil u npennoureHuii. Onucanue OTPUIIATEIHLHOTO
onbiTa. AynupoBanue. Pabota HaJ MPOU3HOIICHHEM.
Hanucanue scce.

9 CpencrBa MaccoBoOM Nzyuenue popm crnoBoobpa3zoBaHus. AKTUBHU3ALNS JIEKCUKU
uH(bOpMALIHH. no teme. Hanncanue scce. AyaupoBaHue: oTpaboTka
TeneBunenue. TE€XHHUKH BEPOSTHOCTHOTO MPOTHO3UPOBAHHUS, OTIPEIEIICHHE

IJIABHOTO U BTOPOCTENIEHHOTO.
10 Onucanue 1uarpamMmmel, BBenenue nexcuku no teme. [IpaBuna nuarpaMMsl 1

pHUCYHKa

pucyHka. Pa3BuTHe HaBBIKOB YMEHHUS CUCTEMATU3UPOBATh
uHpopmanuio. PopMupoBaHre YMEHUS JI€NaTh BBIBOJL.




11 Yucna. Hudpsr. JaTsrl. [ToBTopeHne wu oTpaboTKa HamucaHuss WUQp, YHCET,

Jenbru TeneOHHBIX HOMEPOB, JIaT, UMEH COOCTBEHHBIX.
TpeHupoBKa yMeHHUsI pacro3HABATh YUCIIUTEIBHBIC Ha CIIYX.
[TpakTuka B UCTIOJIb30BaHUU CJI0KHO-COCTaBHBIX
CYIIECTBUTEIIbHBIX.
Pabora B popmare sK3ameHa.

12 Ena (monesnas u BpinonHeHne  JIEKCMYECKUX  YINPAXKHEHU B  MpoLecce

BpenHas). Jluera ayMpoBaHMsl, KIaccu(UKAIKs OTBETOB, CUTHAILHBIC CIIOBA.
Hanucanwue scce.
I'oBopoenue.
13 Tpancnopt OtpaboTka JIEKCHKH B MPOIECCe ayJupOBaHUs: 3allOTHEHUE
TaONUIBI, CUTHAIBHBIC CJIOBA M  CIOBOCOYECTaHUSI.
Hanucanwue scce.

14 O6pazoBanue. U3yuenne | OOcyxaeHHe Ha TeMbl Ha 0a3e MaTepuajoB ISl YTCHUS U

AHTJIMHACKOTO S3bIKA ayauo3anuced. DopMHpoBaHHWE  HABBIKOB  BBIPAKEHUSA
COTJIaCHs U HECOTJIacHsl.
Urenue: BuU3yanu3alusi TEKCTa, aHAIM3 3HAYCHHUS CJIOB,
nepedpazupoBaHue.
Hanucanue 3cce.

15 Hayka u TexHosorum. TpeHupoBKa HAaBBIKOB UTEHHUS M OoOMeHa WHpopmarued Ha
KowmmsroTep. Oaze TEKCTOB HAy4YHO-TIOMYJISIPHOTO Xapakrepa.
Texuuueckue [IpocnymmuBanue # OOCYXJAEHHE TEKCTOB HAaydyHOU U
n3o0peTeHus TEXHUYECKOI HAMpaBICHHOCTH.

[Ipe3enTanus matepuana.
16 3amuTa JKUBOTHBIX OtpaboTka HOBOW JIEKCMKM B TMPOLECCe ayAUpPOBaHMUS,

3aroJIHeHHe TabHIIbI, KJIacCU(UKAIUS OTBETOB.

[Tucemo: oTpaboTKa  HAaBBIKOB apryMEeHTHPOBAHUSA
BBIJIBUHYTBIX UJIEH MTPHU HAITMCAHUH 3CCE.

Pabora B popmare sk3ameHa.




17

ApxutekTypa

OcBoeHue HOBOM JIEKCMKM B IIPOLIECCE ayJUPOBAHUSA H
TOBOPEHMUSL.

UreHnue: ompeneneHue  «OTBJICKAWOLICH»  HHpOpMAaIHH,
o3arJiaBJlIMBaHue a03alleB TEKCTA.

18

[IpOMBIITIEHHOCTD U
CEJIbCKOE XO351CTBO

OTtpaboTKa JIEKCUKU JJIsl ONMUCAHHS TEHACHIWH TpaduKOB,
TaOIHUII, CXEM.

I'oBopenme: onvcanue M 00BICHEHHE, PACCYKICHHE TT0 TEME.
AynupoBaHHe: CHHXPOHHOE 3aIIMChIBAHUE YHACITUTEIbHBIX.

19

Texanueckue
M300peTeHUS

OtpaboTka  yMEHHS  TPOCMOTPOBOTO, MTOWCKOBOTO,
03HAKOMHUTEIILHOTO ¥ M3YYaOIIEro YTCHHUS.

FOBOpeHI/IeI BBIPAXKCHUEC MHCHHA, TUCKYCCH.

TpeHupoBKa yMEHHS BBIPAKATh CBOE€ MHEHHE.

Pabota B popmarte 3x3ameHa.

20

[Tpo6membr 6e30TIacCHOCTH

OtpaboTka HOBOW JIGKCHKM B  TIPOIIECCE  YTCHHS,
ayJupOBaHUs, TOBOPEHUSI.

BrinonHenue  snekcuueckux — ynpaxkHeHud. CHHOHHMMBI,
AQHTOHHMBI.

[TuceMo: 3cce «3a» U «IIPOTUBY.

21

Onucanue MexaHu3Ma u
KapThl

OTpa60T1<a A3BIKOBBIX KJIHIIC.

CDOpMI/IpOBaHI/Ie YMCHUA «KYHUTATb» PUCYHOK, KapTy
MCCTHOCTH HJIM 3JaHHA.

ITuceMo: onucanue pa6OTbI MCXaHHU3MaA.




22

Yrunuzaus

UreHne ¢ BBIOJIHEHHEM JIGKCUYECKHUX 3aJaHHi 10 Moa00py
CHHOHHMOB U3 TEKCTA.

OtpaboTKa HOBOH JIGKCHKM B TMPOLIECCE ayIHMpPOBAHUSL:
MHO>KECTBEHHBIN BEIOOD.

Pabora B popmare sk3ameHa.

23 ['noGanbpHOE NOTEIUICHUE. | AynmupoBaHue: 3aJaHus 1o Tumy — Yes| no| not given,
Oxkpyxkaromias cpena pa3MeTKa quarpaMmabl.

[Tucemo: HanucaHue 3cce.
I'oBopenue: aprymenTanus.

24 Mysbika. Teatp. Kuno. Brimonnenne JIEKCUYECKUX 3aJaHud B npo1ecce
ayaupoBaHus, 0(popMIICHHE 3aMETOK.
OtpaboTka HaBBIKOB BBHITIOJHEHUS 3aJaHUN TO YTCHUIO,
ayIMpOBaHHIO, TOBOpeHHIo B opmate IELTS.

25 Hrorosoe 3ansitue HroroBoe TectupoBanue B opmate IELTS.




3. (I)OPMLI aTTeCTallui U OLICHOYHBLIC CPEACTBA

[IpoMexyTOoUHBIi KOHTPOJb B ()OpME MPOMEKYTOUHOTO TECTUPOBAHUS M KOHTPOJIBHBIX
paboT MPOBOIUTCS MO OKOHYAHWU KaXI0W TeMbl. [IpOMEeXyTOUHBIH KOHTPOJb CIYKHUT IS
ONpEJENICHUs] PE3yabTaTOB U3yYEHUs OOYYarOIIMMHCS YacTU IMPOrpaMMbl C MOMEHTa
MIPOBEACHUSA  NPEIBIAYIIETO  IPOMEXKYTOYHOTO  KOHTPOJSL W YPOBHSA  OBJIAJICHUS
00OyJaromMMHUCsT OCHOBHBIMH BHIAMH PEYEBOH JEATENBHOCTH (BOCHPHUSATHEM Ha CIyX,
TOBOPEHHEM, YTEHUEM U IIMCbMOM).

HToroBslii KOHTPOJIb POBOJUTCS 10 OKOHYAHUHU U3YYEHHUS IPOIPAMMBI.

Y cnenrHpM MPOX0KACHUEM ITPOMEKYTOUHOTO U (PMHATBHOTO TECTUPOBAHHS CYMTAIOTCS HE
MeHee 65% TpaBUIHLHO BBHIIOJTHEHHBIX 3aJJaHUH.

3.1. OueHo4HbIe MPUMEPBI POMEKYTOYHOI0 U UTOTOBOI'0 TECTUPOBAHUSA

IlepBoiii TecT.

Leader of Virgin

Richard Branson - the founder and owner of the Virgin Group, an empire of 350
companies that includes Virgin Atlantic airlines as well as ventures in other industries like
telecommunications, trains, cosmetics and credit cards says his goat is to turn Virgin into 'the
most/ respected brand in the world'. Branson's skill as a brand builder is one of the reasons
underlying his longevity as a business leader

It is difficult to separate (he success of the Virgin brand from the flamboyant man behind
that brand. He travels the world weekly, reinforcing his good-natured, visible, jetsetting,
billionaire reputation — a reputation like the reputation of the companies he owns. 'Generally
speaking / being a high-profile person has its advantages he says. 'Advertising costs enormous
amounts of money these days. f Jus," announced in India that f was setting up a domestic
airline, and we ended up getting on the from pages of the newspaper. The costs of that in
advertising terms would have been considerable

What is the most important qualify of a good leader? 'Being someone who cares about
people important, he says. 'You can 't be a good leader unless you generally like people. That
is how you bring out the best in them.

How does a man who owns 350 companies get it all done'? Branson places enormous
value on time-management skills. As chairman yoga large group 0.1 firms, Branson says he
spends about a third of his time on trouble shooting, another third on new projects, both
charitable and business, and the last third on promoting and talking about the businesses he
has set up. 'As much as you need a strong personality to build a business from scratch, you
must also understand the art of delegation, ' says Branson. 'l have to be good at helping
people run the individual businesses, and | have to be willing to step back. The company must
be set up so It can continue without me.’

In order for this process to work, employees must he happy. Branson says his philosophy
of look for the best and you 'll get the best ' helped him build an empire recognized for its



young, fun culture. 'For the people who work for you or with you, you must lavish praise on
them at all times, ' Branson says. ‘It's much more looking for the best in people. People don t

need 10 be told where they've slipped up or made a mess of something They 'll sort it
themselves. Branson feels strongly that if an employee is not excelling in one area of the
company, he or she should be given the opportunity to do well in a different Virgin Group job.
Firing is seldom an option.

Motivational strategies extend to innovative ideas. The key to encouraging innovation
within the Virgin ranks, suggests Branson, is to listen to any and all ideas and to offer
feedback. Employees often leave companies, he reasons, because they are frustrated by the
fact that their ideas fall on deaf ears. Interaction between employees and managers is
fundamental.

Branson has developed a level of trust with his top managers setting the direction and
then stepping hack to let them navigate. 'l come up with the original idea, spend the first three
months immersed the business so I know the ins and outs, and then give chief executives a
stake in the company) and ask them to run it as if it's their own' explains Branson. 'l intervene
as little as possible. Give them that and they will give everything back.

Read the text again and cheek that you have understood the main points by choosing
the best answer, A, B, C or D, to these questions.

| What is Branson's business aim?

To diversify Virgin 's activities
To make Virgin a global company
To survive longer than other business leaders

To enhance Virgin s brand image
2 What, according to Branson is the business advantage of being well known?

already grumbling about the incursion of the big drug firms into the plucky underdog
business of generics

Il yacTp.

Ilpy opraHu3aniM BTOPOW YacTH TecTa aOWUTypHEHTaM IpeiaraeTcs TPU TEKCTa
pasimunoi Tematrku (Business English for Special Purposes). Tekcrol u 3aganus k uum (“Fill
in the gaps”) maHel B cHCTEME MHOYKECTBEHHOTO BHIOOpa, KOrja HEOOXOIMMO BHIOPATH
HY)KHBIN JIEKCHUECKUIN BapUAHT U3 HECKOJIBKUX TPEII0KEHHBIX.

1 TekcT
Complete the article with the correct options a-d
Fat cats feeding

Executive pay

So-called 'golden parachutes’, i.e. loge pay-offs even when top executives 1 fail , have
become a main focus this year in the debate over executive pay. The Corporate Library, an
organization set up to protect the rights of shareholders in America, believes that the average
departing CEO in that country receives a severance 2 worth 16.5m dollars.



May this year, shareholders at the annual general meeting of GlaxoSmithKline (GSK)
protested against the amount promised to its boss, Wean-Pierre Gamier, if he were forced to
leave the company prematurely. Since one of the more likely reasons for such a departure
would be poor 3 the 535.7m farewell gift was seen to be excessive.

Under new rules allowing shareholders to 4 each year on British firms' plans related
to executive 5 GSK's owners gave it the thumbs down, which sent a shock through

6 Britain. Yet it did not actually change Mr Gamier's package. The decision is only
advisory.

Sir Christopher Hogg. the chairman of GSR, points out that the company was already
undertaking a review of its 7 policy That review is still going on and Sir Christopher says
whatever the result, ‘we will be seeking shareholders' 8 at the AGAI in 2004. " He has written
10 the Association of British Insurers to say that "the board has registered shareholders'
particular sensitivity to payments on termination.

British union leaders want shareholders' vows on executive pay to be made binding. And
they want shareholders to register more concern about this 9 . Despite all the 10

made over Mr Gamier, GSK remains the only company in Britain this year whose
financial report failed to meet with its shareholders’ approval.

1 alose b fail ctrip d miss

2 a account b package c option d dividend

3 a account b operation ¢ performance d behaviour
4 a vote b choose c elect d propose

5 aincome b turnover  cproceeds  dcompensation
6 a financial b executive ¢ corporate d official

7 a remuneration b reward c refund d repayment
8 a admiration b endorsement c sponsorship d justification
9 atheme b factor c argument d issue

10 a protest b quarrel ¢ doubt d fuss

2 TeKCT

Choose the synonym.

MULTIPLE CHOICE TEST QUESTIONS

Writing task 1

You should spend no more than 20 minutes on this task.

Look at the figures for expenditure on education in figure 6 below.
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Figure 6 Spending on education as % of total government expenditure in selected developing countries

Task: Using the information on the countries in figure 6 above, describe the changes in
the levels of spending on education, in general terms and with specific examples.
You should write at least 150 words.

Writing task 2
You should spend no more than 40 minutes on this task.
Task:

People can no longer expect a job for life. What should individuals and governments do
to prepare the current and future environments for different working conditions?
You should write at least 250 words.

You should use your own ideas and experience and support your argument with
examples.



Progress test

Listening
Questions 1-4

Complete the notes below using words from the bor.

categories events periods  non-Australians

specialists ~ works novelists

The Cambridge Companion to Australian Literature written by 1 starts by
listing 2 organized according to literary 3 seems to be aimed at 4

Questions 5—10

Complete the sentences below.

Write NO MORE THAN ONE WORD for each answer:

5 From the late 1960s, Australia became a society.

6 Social changes were pertly brought about by improvements in communication and
greater opportunities for

7 Drama has received funding from
8 Dramatists and actors have been able to
9 Involvement in the Vietnam War was opposed by both revolutionary and poets.

10 The chapter on literature criticism shows how modern approaches replaced ideas

1 What, for Branson: the key to managing his workload?
A Being continuously involved at all levels of the enterprise
B Concentrating on problem-solving

2 How, according to Branson, can you ensure optimum performance from staff?

A By having an enjoyable corporate culture
B By pointing out your employees ' mistakes

C By dismissing incompetent workers
D By telling people that they are performing well




3 Why says Branson, do man businesses lose good employees’

A Managers do not listen to employees’ suggestions.

B Managers do not know how to communicate with staff
C Managers do not encourage innovation

D Managers do not delegate.

BTtopoii Tekcr.

Bo BTOPOM TCKCTC CTYACHTAM NPCAJIaracTtcCAa 3aroJHATbL UMCIOIUCCA ITPOITYCKU OTACIbHO
BBIJICJICHHBIMU ITPCAJIOKCHUAMMU.

Read the article about drug firm takeovers. Then choose the best sentence below to fill each
of the gaps.

a. There are few synergies between the two sorts of drug manufacture.

b. Companies need to be big enough to dominate distribution channels to wholesalers.
c. Generic drug sales totalled 30 billion dollars last year in the eight biggest markets.
d. But' everyone is happy.

e. The acquisition will make Sandoz the world’s largest generic drugmaker.

Combination therapy
Novartis buys two generic drugmakers

Novartis, a Swiss drug giant, has announced its purchase of Hexai, a German generics firm,
and a sister company in America, Eon Labs, for a combined cost of $8.3 billion.

Novartis already has a generic drug division, called Sandoz, which struggled last year to sell
$3 billion - worth Q/ drugs, roughly one-third more than Hexal and Eon Labs combined.

1 . It will also give it a stronghold in Germany, the world's second-largest
generics market. 2 . They are likely to grow by a healthy 10% a year until 2009,
says MS Health, a data and consultancy, as public and private buyers in Europe and America
look for ways to their drugs bill.

Only a few years ago big drug firms, which had bought generics companies in the hope
of making easy money, were busy trying to off-load them. 3 .Generic drug-making is "a
gloves-off business compared to the gentlemanly boxing match which is Big Pharma, " says
Neal Hansen of Datamonitor, a research firm. In generics, success depends on being cheap
enough to keep manufacturing and other costs down. 4 .They also have to be fast
enough 10 move in and out of markets as opportunity ebbs flows. (Staying ahead of the
competition is a further challenge.

Novartis may make Sandoz big and broad enough to do that. at least for now.
5




BUSINESS CASE STUDY: POPPYSEED SANDWICH COMPANY

A The Poppyseed Sandwich Company is one of central Europe's largest and fastest-
growing businesses in the ready-made sandwich sector, and most people now recognise the
Poppyseed logo. When the business was founded in 1994, though, its present success could
hardly have been imagined,

B In Fact, for its first ten years of existence, Poppyseed's survival was far from assured.
It was set up as a tiny subsidiary of an Investment company involved in activities ranging from
hotel management to property development, and its owners took no interest In it. A succession
of managing directors left after one or two years, frustrated at the inadequate investment by
the owners. Even the concept of buying ready-made sandwiches was virtually unknown in the
country, although it was well established elsewhere. All in att. the business seemed doomed to
failure.

C The turnaround to Poppyseed's fortunes began In 2003 when the investment company
agreed to sell the business to a group of three young people, who saw its potential for success.
They have transformed the firm and gained a strong market position through a combination of
good marketing and attention to consumer tastes.

D One of the changes they introduced was to target Impulse buyers. Grocery stores had
always been the only outlets Poppyseed used, but the sandwiches were poorly positioned
within the stores. Now they are given prime positions inside the stores, and are also in
refrigerated boxes outside In addition, brightly coloured flags - designed to attract the attention
of passers-by are hung outside the stores, showing the company's new logo and an attractive
photograph of sandwiches. The aim is to encourage people to buy sandwiches on impulse.

E Another part of the strategy was to Increase both the number and types of outlets.
There are now over 2,000 points of sate around the country, which now Include supermarkets,
non-food stores, railway and bus stations and petrol stations. As a result Poppyseed's turnover
is rising fast: by 2005 It was twice the level of four years earlier. The workforce, too, has been
expanding steadily since 2003, after ten years when it was virtually unchanged. 't has now
reached 300.

F Redesigning the logo was an Important element in Poppyseed's transformation. It has
simply consisted of the company name, but to this was added a stylised, cartoon-like drawing
of a sandwich, with an italic capital P superimposed over it to suggest speed. Use of the logo
was greatly extended, to reinforce brand recognition: it now appears on delivery vans - which
previously simply displayed the company's name and contact details and on the T-shirts and
sweatshirts that were introduced for employees in 2003.

G Of course, success depends on the quality of the product, and Poppyseed's sandwiches
are in a class of their own. The company's philosophy is to offer fest food that is as good as
restaurant food, at a price that is well within mast people's budget. The firm's research and
development team carries out Its own market research, through interviews in the street and
ontine questionnaires, to discover what sandwiches with appeal to people with a busy lifestyle,
office and factory workers: and passengers on trains and long-distance buses.

H On Identifying a taste for International food, the company developed range of breads
and of sandwich fillings that have proved very successful - from courgette bread and tomato
bread to Fillings such as roasted vegetables and curried prawn. Poppyseed plans to add several
breads and fittings every year, so that there is always something new to tempt customers. One
of the company's major selling points is the fact that it always uses fresh, good quality
ingredients to make Its sandwiches. Unlike most of its competitors, Poppyseed has always



baked its own bread, so that it can be as independent of suppliers as possible. And since 2003
Poppyseed has benefited from the new owners' interest in technology, with an automated
packaging line replacing manual labour. Sandwiches are vacuum packed, which maintains
their taste and quality for their intended shelf-life of 3-4 days. Poppyseed looks likely to
maintain Its strong position in the ready-made sandwich market.

Questions 1-6

The reading passage has ten paragraphs labelled A-1. Which paragraph contains the
following information?

Write the correct letter  A-1
1 details of Poppyseed's growth

2 an outline of the company's strategy regarding different products
how the company finds out about consumer tastes

reasons for Poppyseed's initial lack of success

how Poppyseed's activities differ from those of other sandwich companies
a description of the Poppyseed logo

Questions 7-13

Classify the following situations as occurring

A only until 2003

B only since 2003

C from 1994 until now

Write the correct fetter, A, B or C.

7 own delivery vans

o o1 A~ W

8 products sold in railway stations
9 constant number of employees
10 uniform for staff

11 owned by investment company
12 products sold in grocery stores
13 automated packaging line

Writing
Task 1
You should spend about 20 minutes on this task.
The chart below shows the total numbers of immigrants to and emigrants from Canada in
each decade from the 1859s to 1990s.
Summarise the information by selecting and reporting the main features, and make
comparisons where relevant.
Write at least 150 works.



4. OpraHM3anMOHHO-TIeJarOTHYeCKHe YCI0BHS pPeain3auuu MporpaMmbl
4.1 MaTtepunajbHO — TeXHH4YeCKoe o0ecreyeHue

B xoxe peanmzanmuy mporpamMMbl HCIIOJB3YIOTCS y4eOHBIE ayTUTOPHH, KOTOPHIE OCHAIICHBI
MYJIBTUMEIUNHBIM KOMIUIEKCOM (HOYTOYK, IPOEKTOP, 3KpaH), MarHUTO(OH.
Kaxnpiii oOyuaronuiicss o0ecredeH JoCTyroM K OHOIMOTeuHbIM (DOHIAM.

4.2 KaapoBoe o0ecnieyeHue

K paimsanun MporpaMmbl IMPUBJICKAOTCA BI)ICOKOKBaJ'II/I(bI/IIII/IpOBaHHBIC CIICaJINCTHI,
HUMCIOIIUE  OIIBIT pa6OTI>I 10  JOIIOJIHUTCIBHBIM O6HI€O6p330BaTeJ'II)HI)IM nmporpaMmamMm B
COOTBETCTBHUH C TapI/I(l)HO-KBaJ'H/I(bI/IKaIII/IOHHBIMI/I XapaKTCPUCTHKAMHU 110 OJOJIZKHOCTAM pa6OTHI/IKOB
00pa30BaTENILHOTO YUPEKICHUS.

4.3 MeToauyeckoe H TUAAKTHYECKOE oDecniedyeHne 00pa3oBaTeIbHOT0
npoiecca

OOpa3oBaTejibHbIe TEXHOJOTHM. B COOTBETCTBHM C MEIAMH M 3a7adaMd IMPOTPAMMBbI
mporecc OOydeHHs aHTJIMUCKOMY SI3BIKY IMPENIoJiaraeT coYeTaHnue ayIuTOPHOW W BHEAYJUTOPHOMN
paboTel OoOywaromierocs, 4YTO CIOCOOCTBYET PpAa3BUTHIO TBOPYECKOW AaKTHUBHOCTH, KakK IpHU
OBJIQJICHUH, TaK U IPAKTHYECKOM HCIIOIH30BaHUH MTOJTYUEHHBIX 3HAHUH B TIPOIECCe KOMMYHHKAIIHH.

[Iporiecc 0Oyd4eHUs AaHTIMHCKOMY SI3BIKY MPEAIOJIaraeT CoYeTaHHe OOBSICHUTEIHHO-
WJUTFOCTPATHBHBIX METOJIOB (BHU3YalIbHBIX W CIYXOBBIX) M METOJOB TMPOOJIEMHOTO OOydeHUS
(poJieBbIe HWIpBI, CO3JaHHWE MPOOJEMHBIX CHTYallMi, MPEAINOJIAraloluX pEIIeHue KOHKPETHBIX
KOMMYHHUKATHBHBIX 33]1a4, MOJATOTOBKA, HAITUCAHUE M MPE3CHTAINS COOOIICHHH, JOKIAI0B H T.IL.).
Takum o00pa3oMm, B XoJae OOy4YEHUS KOMMYHUKAMUBHbIL NOOXO0 CTAHOBUTCA  YacThIO
0esmenbHOCMHO20 N00X00d.

Hus  oOecriedenuss 3(dekTuBHOCTH y4eOHOrO Tporecca, MOMHMO —MEIAarorHYeCcKHX
MPHUHIUIIOB OOYYCHHS, LIMPOKO HCIOJB3YETCS MEXHOI02Us 00VUeHUs 63POCAblX WHOCTPAHHOMY
SI3bIKY, BKJIFOUAIONIAS aHOpaeocuyeckue Npuxyunsl OOYYEHUS: MPHOPUTET CAMOCTOSTEIBHOTO M
OCO3HAHHOTO OOYUYECHHsI, OIOpa Ha OMNBIT (A3BIKOBOHM, NPEAMETHBIN, NEIOBOW) OO0ydYaroIIerocs,
COBMECTHAsl JACATEIBHOCTh Y4alluXcs (pealn3anus 3aJa4HOTO TOJXO0/a) W WHAMBUIYATN3aIUs
oOy4eHHs, aKTyalM3alusi pe3ylbTaTOB OOYYeHHUs, CHCTEMHOCTh OOY4YCHHs, KOHTEKCTHOCTb
oOyueHwus1, pa3BUTHE 00pa30BaTEIbHBIX MOTPEOHOCTEN 00ydaeMoro.

Jns  3hGheKkTuBHOW  CaMOCTOSATENBHOW ~ PabOThl  OOYYaKOMIErocsi  MCHOJIBb3YIOTCS
WHTCPAKTHUBHBIC TIPOTPAMMBI, KOTOPBIE TIO3BOJISIFOT COYETATh Pa3IMYHbIC TMOIXOJbI K OpraHU3aI K
oOy4eHHss B Tpymmne ydamuxcs. VICnosjp3oBaHWE HOBBIX TEXHOJIOTUH B COYETAHUU C
tpaauunoHHbIMU TCO mMoBBINIAET MOTHBAIUIO OO0YYAIOMIMXCS, aKTUBU3UPYET MX MOTEHIMAIIbHBIC
MHTEIUICKTYaJIbHbIE BO3MOKHOCTH.

MeToauueckue PEKOMEHAAIIMU IIpenoaaBaTeano. JIMHIBUCTUYECKUN aCHEKT BKIIOYAET
npenogaBaHuC TI'paMMAaTUYCCKOr0O M JICKCUYCCKOIO MHUHHUMYMaA, O6YCJIOBJ'IeHHOFO TEMATHYCCKUM
MJIaHOM JaHHOM nporpamMmsal. Hpenoz{aBaHI/Ie rpaMMAaTHKHU OCYIICCTBIISICTCA KOMIIJICKCHO C
JIEKCUKOM B KOMMYHHUKAaTUBHOM aCIICKTC U BCACTCA OT CMBICJIA K (bopMe. BbazoBble 3HaHMS B 00J1aCTH
rpaMMAaTHUKN 3aKJIaJbIBAOTCA IIYTECM HU3YUYCHUA MOp(bOJ'IOl"I/II/I, CHUHTaKCcuca Hu CJ'IOBOO6pa3OBaHI/I$I
qcpe3 MOACIU U TCKCT. bonpmoe BHHMMaHUE YACHACTCA TpPaMMATUUCCKUM M JICKCUYCCKUM
TpaHC(I)OpMaI_[I/ISIM Kak crocodam BBIPAKCHUA OIIPCACIICHHOTO KOMMYHUKATUBHOI'O 3a/IaHUS.




[TocTossHHO TpoOBOAMTCS pPabOTa TO 3aKPEIUICHUIO W aKTUBU3AMUA MOJeled u ¢opwm,
TpeOYIOIIMX 3ay4YNBaAHHUS.

Cucremarnueckoe MU3y4yeHUe JIEKCUKH MOJYMHEHO OCHOBHOM 3a/ladye — Pa3BUTHIO HABBIKOB
YCTHOW U IMCBbMEHHOM pe4M U MepeBoa.

OT60p JIEKCHUECKOTO MaTepualia MPOBOJAUTCS HA OCHOBE YYEOHBIX TEKCTOB M KOHKPETHBIX
TEeM, HM3y4aeMbIX B paMKaxX yKa3aHHBIX BBIIE KOMMYHUKATUBHBIX cdep. B ocHoBe 00ydeHHs
AQHTIIMHACKOMY sI3BIKY KaK WHOCTPAHHOMY JIeKaT pabouyue ydeOHbIE IUTaHBI, B KOTOPBIX
OTIPEJICITISIOTCS TPAKTUYECKHUE 3a/Iadd, YKa3bIBAIOTCS Yy4eOHBIE TEMBI M OOIUE BUABI PadOTHI,
ompenesoTcs (GOPMBI KOHTPOJISI (MTOTOBOTO M TIPOMEKYTOUHOTO0), 00BEM YacoB M KaJlCHIAPHBIC
CPOKH.

JIMHTBOCTPAHOBEIYECKUN AaCTIEKT MPUCYTCTBYET Ha BceX dTamax oOydenus. B mporecce
OBJIQJICHUS SI3BIKOM OOYJaIONIUiCs yCBAaMBAIOT HEOOXOIUMBIH MUHUMYM (DOHOBBIX 3HAHUU O CTpaHe
M3y4aeMoTro si3blka (reorpadusi; OCHOBHBIE BEXH HCTOPHH; OOIIECTBEHHBIM CTPOM; IEHTPAJIbHBIE
OpraHbl BJIACTH; TIOJMTHYECKUE TMApTUU;, BHYTPEHHSS W BHEIIHSS TOJIMTHKA; BaKHEHIINE
00111eCTBEHHBIC OpTaHU3AIINH; MTPA3IHUKHN, 00bIYaN U TPATUIIMN; BUTHBIE HCTOPUUECKUE TUIHOCTH;
BBIJIAIONIMECS TPEACTABUTEIN HAYKA U KYIBTYphI). DTO JOCTUTaeTCA MyTeM U3Yy4eHHUs MaTepuajoB
MPECCHI, MYOIUITUCTUICCKUX U XYA0KECTBEHHBIX TEKCTOB, KUHO(DUILMOB, paauo- U Telenepeaad,
MPOM3BEICHUA MCKYCCTBA CTPAaHbl HM3Y4aeMOTO $3bIKa, C TIOMOIIBIO JMHTBOCTPAHOBEIIECKUX
KOMMEHTapHEeB K TEKCTaM YYeOHBIX IMOCOOMH, KHUTAM MO JOMAallHEMy YTEHHUIO, a TaKxkKe
TOJIKOBaHUS 0€33KBUBATICHTHON JIEKCUKH.

KommyHukaTuBHbIe chepbl 00ydeHuUs

[Ton koMMyHUKaTUBHOM chepoit 0OydeHHs] TOHUMAETCSI HCKYCCTBEHHO CO3JaHHAsI CUTYaIUS
0OIIEeHHsI, HMUTHPYIOIIAsi COOTBETCTBYIOIIYI0O KOMMYHHUKATUBHYIO C(hepy B YCIOBUSIX MHOS3BIYHOTO
OKPY)KEHHUS WIH CO3Jalomiasi MPEeAnOChIKA MEKIMYHOCTHOTO OOIIEHHUS B YCIOBHUSX ayJIUTOPHBIX
3HaHUMU.

OCHOBHBIMH KOMMYHHUKATHUBHBIMH cpepaMu B Mpoliecce 0O0ydeHHsS HHOCTPAHHOMY SI3BIKY
SBIsItOTCsA: 1) yueOHo-mpodeccuoHanbHas, 2) CONMAIbHO-KYJIbTYpHas, 3) OOIIECTBEHHO-
nojuTHYeckas, 4) mpodeccruoHaibHasl.

OO6yuenue B yueOHO-ipodheccHnoHanbHON chepe mpemaraetT mpeabsaBiIeHHE 00yJaromeMycs
SI3IKOBOTO MaTepuana (Ie4aTHOTO, 3BYYalllero), CBA3aHHOIO C MOBCEIHEBHOMN KU3HBIO, yueOoil u
npodeccueil 00ydaromierocs, a Takxke Marepuana o01eo0pa3oBaTeIbHOTO, MOJUTOIOTHYECKOTO U
CTPaHOBEUECKOIr0 XapakTepa O CTpaHax u3ydyaemoro s3bika. OOyueHue B 3TOH cepe BKiIOUaeT
YTeHHE U ayJAUPOBAHUE MPEIbSBISIEMOTO SI3bIKOBOTO MaTepuaja, BBICTYIUICHHE C COOOIIEHHUEM U
BeleHUe Oecenpl Ha 001Ie00pa30BaTeNbHYI0, CTPAHOBEIYECKYI0 U IOJIMTOJIOTMYECKYIO TEMY,
HamucaHWe U3JI0)KeHUWH, COYMHEHUH, pe3loMe [0 MaTrepuagam  0011eo0pa3oBaTeNbHOM,
CTpaHOBEIUYECKON 1 OBITOBOI TEMAaTHUKH, OTBETHI HA KOHTPOJBHOU padoTe.

OOydeHue B COIMANBHO-KYIBTYPHOU cdepe mpemnosiaraet mpeabsBieHre oOydaronemMycs
XYIOKECTBEHHBIX U MYyOJUIHUCTUYECKUX MPOU3BEACHUN, Ta3eTHBIX M >KYPHAIbHBIX CTaTedl o
COLIMANIBHBIM TpoOJieMaM M MO BOMpPOCaM KYJIbTYpPHOH JKM3HM B POJHON CTpaHe U B CTpaHe
M3Y4aeMOTO SI3bIKa, XYI0KECTBEHHBIX U JOKYMEHTAJIbHBIX KHHO(DHIBMOB, PaJdo- U Telenepeaay.
OOyuenue B 3TOH cdepe BKIIOYAET YTEHUE MYOTUIMCTUUECKUX MMPOU3BEICHUH, Ta3eT U KypHAJIOB,
MpOCTyIIMBaHUE paguornepenad M (GoHO3amuced, MPOCMOTpP KUHOPHUIBMOB U Tenernepenad,
oOlIeHre M BBICTYIUICHUS C JOKIaJaMH, y9acTHe B JUCKYCCHU Ha COIMANbHO-KYIbTYPHBIE TEMBI,
HarnucaHue pedeparoB, COUNHEHUH U aHHOTAIUH.

O6yyenne B OOUIECTBEHHO-MOJUTHYECKOW cdepe mpenmosiaraer  MpeabsBICHUE
oOyuaronieMycss MaTepraioB OOIIECTBEHHO-TIOJUTHUYECKOH TEMATHKHU: Ta3€THBIX U KYPHAIbHBIX
cTaTell, KHUT U MOHOTpaduil (1 / UIU U3BJICUECHUI M3 HUX) MO BOMPOCAaM BHEIIHEW U BHYTpEHHEH
MOJIUTUKHA POJTHOM CTPAaHBI M CTPaHBl U3y4ae€MOTO SI3bIKA, BBICTYIIJICHUI BUIAHBIX OOLIECTBEHHBIX U
TOCYIapCTBEHHBIX JIeATeNel, MaTepraioB paboT oOyyaromuxcs. O0ydueHne B 3Toi chepe BKIOYaeT




YTeHWE W/ WIM TMPOCIyIIMBAaHUE TEPEUNCICHHBIX MaTepuanoB, OOIIeHHE Ha OOIIECTBEHHO-
MOJIMTUYECKHE TEMBI, B TOM YHCIIC BBICTYIUICHHE C COOOIEHMEM, y4acTHe B JHCKYCCHU, B
KOH(epeHINH, epeBo (YCTHBIA U MUCbMEHHBIHN), pedeprpoBaHue U aHHOTHPOBAHUE MAaTEPHUATIOB
00I11eCTBEHHO-TIOJIUTHIECKOI TEMaTHKH.

OOyuenne B npodeccuoHanbHON cdepe mpeamnoiaraeT NpeAbsSBICHHE O0Yy4aromeMycs
CTIEIUANBHBIX MAaTEPHUATIOB, OTPAKAIOIUX CIEUUPUKY TPOPecCHOHATBHONW pabOTHI: Ta3eTHBIX U
KYPHAJIBHBIX CTAaTeW Y3KOM CIIeNMaIW3aliy, HAYYHOM JIMTEpaTypbl Ha H3y4acMOM  S3BIKE.
OOydenne B TpOdECCHOHANBHONW cdepe BKIOYACT YTCHHE M MPOCTYIIMBAHUE CIEIUATBHBIX
MaTepHAJIOB, BBINOJIHEHHE MEPEeBOa (B TOM 4HCie pedepaTHBHOTO) MPEABSIBICHHOTO MaTepHaa,
pedepupoBaHre ¥ aHHOTUPOBAHUE CIICIUATBFHBIX MAaTEPHAJIOB, BEJCHHUE 3allMCH NPU BBHIIOJHEHUH
1epeBoa.

Meroanyeckue ykazaHusi oOydaromumcs. J[ns  ycrenmrHoro OCBOEHHS IPOrpaMMBI
MpeAyCMOTpEHA cUcTeMaTthueckas (peryisipHasi) paboTa MO BBIMOJTHEHUIO JOMAITHUX 3aJaHUNd —
MPOCIIYIIMBAHUE ayAHO3aMUCeld TEKCTOB U JUAJIOTOB, OTPA0OTKAa HABBIKOB MPABWIHHOTO YTCHHS U
pasroBopa B may3aibHOU (popme (IMasoroB) BCie 3a JUKTOPOM; BBITIOJTHEHUEM BCEX MUChbMEHHBIX
3aJJaHUH, COTJIACOBAHUH TEKCTOB.

4.4 Y4yedoHo-MeToaMYecKOe H MHPOPMAIIMOHHOE o0ecrieyeHne
NPOrpaMMsbI

Passport to IELTS. Prentice Hall, 2010

Cambridge Practice Test for IELTS. Cambridge University Press, 2011

R. Murphy, English Grammar in Use Intermediate, Cambridge University Press
Magazines, newspapers
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